
	

RECRUITMENT MANAGER 

Make a difference!  Hagerty Consulting is a nationally recognized, emergency management consulting firm 
specializing in helping clients prepare for and recover from disasters.  Hagerty has successfully helped our clients 
navigate some of the nation’s largest disasters, including 9/11, Hurricane Katrina, and Hurricane Sandy. Our firm is 
growing rapidly and we are in need of a talented Recruitment Manager. This full-time, exempt position will work out of 
our Evanston, IL office or Washington, DC office. 

JOB DESCRIPTION 
 
The Recruitment Manager will: 
» Serve as the firm’s primary ambassador (liaison) to top universities, colleges, and alumni programs around 

the country. 
» Develop a recruitment strategy and implementation plan, with input from the COO, HR Manager, and others, 

and effectively execute the outreach plan. 
» Coordinate directly with Hagerty Project Managers and Clients to understand resource needs and deliver 

upon those needs in a timely manner. 
» Effectively and regularly communicate our hiring needs to all members of the Company in order to ensure 

that all employees and affiliated staff are tapping into their personal networks. 
» Effectively use the Internet and Social Media to proactively identify and connect with candidates to meet 

Company needs. 
» Develop job announcements, post announcements, conduct preliminary interviews, review writing samples, 

conduct background and reference checks, as necessary. 
 
MINIMUM QUALIFICATIONS AND EXPERIENCE 
 
» Bachelor’s Degree and two plus (2+) years’ experience in human resource management or recruitment is 

required. 
» Prior experience assembling teams of people who have done great work together. 
» Outstanding written and oral communication: writes clearly and informatively; edits work for accuracy, 

spelling and grammar; varies writing style to meet needs; and, is able to read and interpret written 
information. 

» Listens well and obtains clarification; respond accurately and timely to questions; effectively presents 
information to prospective candidates. 

» Ability and willingness to work an intense work schedule to meet time-sensitive hiring objectives during 
times of crisis. 

Ready to apply? 

1. Start from this page: http://hagertyconsulting.com/about-us/work-for-us/. 

2. Select the job description for the position you want. (If it's this one, just scroll down.) 

3. Click the 'Apply Now' button. 

4. Make sure to include a cover letter describing your qualifications and compensation requirements 
along with a current résumé. 



	

5. When you have completed the online application, click 'Submit.'  Apply only once. Ignore any other job 

descriptions you may see. 

6. Within a few minutes you will receive a pop up notice that says, 'Submission Received' to confirm your 

application has been processed successfully. 

EQUAL EMPLOYMENT OPPORTUNITY 

Hagerty Consulting, Inc. is fully committed to a strong equal opportunity program. Hagerty Consulting does not 

discriminate based on the following protected categories: Race, Color, Creed, Religion, National Origin, Ancestry, 

Age, Sex, Sexual Orientation, Gender Identity (transgender status), Domestic Partner Status, Marital Status, 

Disability, AIDS/HIV Status, Height, and/or Weight. 

 
 


